
Shane Fox 

Position: Development Director 

Bio: Currently I have held the position of Development Director since December 

of 2019 as I took over for the previous person mid year.  In that time, I was 

focused on understanding the position and looking to find ways to help with 

player/coach development. 

Having an 11-year-old son playing hockey, I have been part of his teams over the 

past 5 years in some capacity either as an assistant coach or as a head coach.  The 

focus during this time was how can I make the players better, how can I keep the 

love of the game instilled in the players and how can I make sure they continue to 

have fun.  These are the same concepts I bring to the position of Development 

Director.  

During my short term we continued to have our “REMHA” skates with our teams 

throughout the second half.  I was able to introduce a goalie session which was 

focused on building goalie skills and giving coaches skills on how to better plan for 

their goalies during practice. 

Going forward I see the position as 2 parts:  player and coach development. 

Player development to continue with the REMHA skates but to refocus the skills 

being taught.  For the younger players, a heavy focus on skating & edge work.  

The older players to focus on puck skills and game IQ.  Goalies, to continue to 

offer goalie clinics throughout the year for all skill sets. 

Coaches development to be more than just taking the required clinics.  The 

coaching part would include “Learning of Systems” (powerplay, box plus 1, 

breakouts, etc…), having coaches take part in mediation services to build 

communication skills when having those difficult conversations and to help 

develop a year plan for coaches so teams are able to set goals. 

 

Personally, I have been in education for the past 20 years.  I enjoy teaching and 

working with parents/children.  I am a lifelong learner and I continue to learn 

more about what development should look like in our association.  Having 2 

children heavily involved in sports and activities I have come to be part of many 



different associations in a wide variety of positions.  I believe in volunteering my 

time and performing the job to the best of my capabilities.  In my 20 years of 

teaching and 5 years of coaching hockey I have learned that I am not perfect and 

nor would I want to be.  I am constantly looking for ways to improve either 

through learning a new skill set, embracing a different philosophy or working on 

my communication skills, there is always room for improvement. 

The position of Development Director needs to have a person in place who has a 

long-term plan for our area.  I feel I am that candidate. 

Thanks 


